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In my more than 25 years at ITU, I have been privileged
to collaborate closely with many experts, delegates and
representatives from Japan, and, of course, to serve
under former Secretary-General Yoshio Utsumi, who
led the Union during a period of enormous growth and
evolution for the technology sector. I've also been
extremely grateful for the very active role the ITU
Association of Japan has always played in promoting
our work, and for the Association’s invaluable support
in ensuring our Japanese sector members are kept
abreast of new developments, as well as for its efforts
to organize study meetings, training programmes, and
special seminars for young and new participants at
ITU conferences. These kinds of seminars to familiarize
national representatives joining ITU meetings for the
first time are important in ensuring that all of our
delegates are properly equipped to play an active and
engaged role in discussions that will have important
implications for the future of our increasingly digital
global economy. And this is especially true when it
comes to helping ITU in our efforts to promote greater
participation of female delegates in our work. Over
most of our 155-year history, ITU has traditionally

been a male-dominated organization. But that is starting
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to change, with more and more women entering the
technology sector, and with technology itself playing
an increasingly pivotal role in a whole host of other
sectors, bringing experts from new areas into our
work. As the first-ever woman to be elected to one of
ITU’s top five management roles, I especially want to
reach out to the many talented Japanese women
working in digital public policy and encourage them to
put themselves forward for more active roles in ITU’s
many meetings, committees and conferences. ITU
understands that ensuring we remain at the forefront
of developments in our fast-moving industry means
improving diversity and gender balance in our
meetings. To underline this, in 2016 ITU Secretary-
General, Houlin Zhao, signed on as one of the first
round of ‘Geneva Gender Champions’, a group of
international leaders from the UN family, civil society
and private industry who have pledged their commitment
to creating a more equal and egalitarian international
environment. For my own part, in my previous role as
Chief of Strategic Planning and Membership, I initiated
wide-ranging programme of empowerment and training
programmes for female delegates to ITU meetings, to
help boost their confidence in taking on leadership
roles. Not only will the greater participation of women
improve the quality of our outputs, but by leading
consultations, committees and working groups, these
pioneering women will serve as important role models
for younger female delegates, giving them the confidence
to take on increasingly responsible roles in the work of
the Union. As the world becomes ever-more digital,
ITU’s work has never been so vital and so compelling,
spanning a huge range of disciplines from infrastructure
and software development to digital financial services,
accessibility issues for persons with disabilities,
e-health, e-education, and much more. There’s never
been a more exciting time to get involved, so take the
initiative and let us know how you'd like to contribute.
We'll be there to support you each step of the way, and
I assure you that your courage in stepping up to the

plate will be amply rewarded!
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